
 
 2222 Cuming Street, Omaha, NE 68102-4328 
 phone  402-444-6866    fax  402-951-6517 

 
FINANCE COMMITTEE MEETING 

March 22, 2017 - 8:30 a.m. 

AGENDA 

  

This meeting of the Metropolitan Area Planning Agency Finance Committee will be conducted in compliance with 
the Nebraska Statutes of the Open Meeting Act. The Open Meeting Act is available for reference upon request. 

 
 

A. MONTHLY FINANCIAL STATEMENTS (January)  
 
1. Bank Reconciliation (American National Bank) and Statements on Investments 
2. Receipts and Expenditures 
3. Schedule of Accounts Receivable/Accounts Payable 
4. Statement of Financial Position 
5. Statement of Revenues and Expenditures 

 
 

B. FOR FINANCE COMMITTEE APPROVAL 
 
1. Contract Payments 

a. Olsson Associates – PMT #12 - $19,521.78 
b. The New BLK – PMT #1 - $1,875.00 

 
2. Contract Payments with exceptions 

a. Live Well Omaha – CMAQ – PMT #8 - $332.98 
b. Live Well Omaha- Bike Ed – PMT #27 - $1,313.25 

 
 

C. RECOMMENDATIONS TO THE BOARD 
 
1. New Contracts 

a. Nebraska Ethanol Board – Clean Fuels Omaha - $10,000 
b. Affirmative Fair Housing Assessment – Douglas County - $5,468 
c. Affirmative Fair Housing Assessment – Fremont - $7,040 
d. Affirmative Fair Housing Assessment – Council Bluffs - $7,040 

 
2. Interlocal Agreement Amendment 

 
3. Housing Owner Occupied Rehab Commitment 

a. Grant Description 
b. Grant Budget 
c. Resolution of Committed Funds 

 
4. Budget 

a. Draft UPWP 



 
5. Travel 

a. NARC Conference and Exhibition- Monterey, CA – June 4-7, 2017 – 2 MAPA Staff and 
 up to 4 MAPA Board Members- $13,876.00 

 
D. DISCUSSION/INFORMATION 

 
1. Membership Fee Survey 
2. Going forward with paperless meetings. 
 

E. OTHER 
 

F. ADJOURNMENT 
 

 

 























































































































































 MAPA CONTRACT COVER PLATE 
 
 
 
CONTRACT IDENTIFICATION 
 

Contract Parties:  MAPA and Douglas County Housing Authority 
 

Project Number and Title:  17DOUG01 – Douglas County Housing Authority Affirmative Fair 
Housing Assessment  

 
Effective Date:  March 1, 2017 

 
Completion Date: April 30, 2018 
 

 
CONTRACT PARTIES 
 

 Omaha-Council Bluffs Metropolitan Area Planning Agency 
2222 Cuming Street 
Omaha NE  68102-4328 

 
Douglas County Housing Authority 
5404 N 107th Plaza 
Omaha, NE  68134 

 
 
ACCOUNTING DATA 
 

Contract – Not to exceed $5,468 
 

 
DATES OF SIGNING AND MAPA BOARD APPROVAL 
 

Date of Legal Review: 
 
Date of MAPA Finance Committee Approval: 

 
Date of Agency Approval: 
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 AGREEMENT 
 
 

THIS CONTRACT, effective this first day of March 2017 by and between Douglas County Housing 
Authority, 5404 N 107 Plaza, Fremont, Nebraska 68134 (herein called the "Housing Authority") and the 
Omaha-Council Bluffs Metropolitan Area Planning Agency, 2222 Cuming Street, Omaha, Nebraska 68102 
(herein called the "Planning Agency"), 
 

WITNESSETH THAT: 
 

WHEREAS, the Housing Authority desires to engage the Planning Agency to render certain technical 
and professional services hereafter described by Housing Authority in carrying out the Scope of Service of 
a Affirmative Housing Assessment.  
 

NOW, THEREFORE, the parties hereto do mutually agree as follows: 
 

1.  Employment of Planning Agency. The Housing Authority hereby agrees to engage the Planning 
Agency and the Planning Agency hereby agrees to perform services herein set forth. 
 

2.  Area Covered. The Planning Agency shall perform all of the necessary services provided under this 
Contract in connection with and respecting the following area, herein called the "planning area": Douglas 
County, Nebraska. 
 

3.  Scope of Work.  The Planning Agency shall do, perform and carry out in a satisfactory and proper 
manner, all of the services as stated.  Said services shall include, but not be limited to the following: 
 

A. Objective.  The objective of this program is to assist the Housing Authority with an Affirmative Fair 
Housing Assessment. 

 
B. Work Activity.  The Planning Agency will complete the activities in the attached Scope of Work for 

the Housing Authority’s Fair Housing Assessment.  See Attachment A. 
 
4.  Personnel.  The Planning Agency shall furnish the necessary personnel, materials and services, 

equipment and transportation and otherwise do all things necessary for or incidental to the performance of 
the work set forth in the Scope of Work. 
 
   All of the services required hereunder shall be performed by the Planning Agency or under its 
supervision and all personnel engaged in the work shall be fully qualified and shall be authorized by the 
Planning Agency to perform such services. 

  
None of the work or services covered by this Contract shall be subcontracted by the Planning 

Agency without prior written approval by the Housing Authority. 
 

5.  Time of Performance.  The services of the Planning Agency are to commence March 1, 2017 and 
end April 30, 2018. 
 

6.  Compensation.  The Housing Authority agrees to compensate the Planning Agency according to the 
following schedule: 
 

A. Senior - hourly rate $91 per hour multiplied by number of hours; 
B. Principal - hourly rate of $80 per hour multiplied by number of hours; 
C. Professional - hourly rate of $56 per hour multiplied by number of hours; 
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D. Support staff and Interns - hourly rate of $38 per hour multiplied by number of hours; 
E. Mileage - 53.5 cents per mile or IRS rate. 
F. Printing expenses, long distance telephone toll charges, supplies, postage, and miscellaneous 

expenses - actual cost. 
 

The total charge to the Housing Authority for salaries and expenses shall not exceed five thousand 
four hundred sixty-eight dollars ($5,468) for the Affirmative Fair Housing Assessment. 

 
7.  Method of Payment.   The Planning Agency may request partial payment for services performed 

under this Contract on a monthly schedule.  Such requests shall be based on the number of hours worked 
and actual direct expenses incurred to date, as determined by the Planning Agency.  Final payment of 
services under this contract shall be made by the Housing Authority within sixty (60) days following 
satisfactory completion of the Planning Agency's obligations under this Contract. 
 

8. Records and Audits.   The Planning Agency shall maintain accounts and records, including 
personnel, property and financial records, adequate to identify and account for all costs pertaining to the 
Contract and such other records as may be deemed necessary by the Housing Authority to assure proper 
accounting for all project funds, both federal and non-federal shares.  These records will be made available 
for audit purposes to the Housing Authority, the Inspector General, the Government Accounting Office, the 
State Auditor's Office, or any authorized representative, and will be retained for five years after the 
expiration of this Contract unless permission to destroy them is granted, in writing, by the Housing Authority. 
 

9.  Civil Rights Provisions. 
 

A. Discrimination in Employment  - The Planning Agency shall not discriminate against any qualified 
employee or applicant for employment because of race, color, religion, sex, national origin, age, or 
disability.  The Planning Agency shall take affirmative action to ensure that applicants are employed 
and that employees are treated without regard to their race, color, religion, sex, national origin, age 
or disability.  Such action shall include but may not be limited to the following:  employment, 
upgrading, demotion or transfers, recruitment or recruitment advertising; layoff or termination; rates 
of pay or other forms of compensation; and selection for training, including an apprenticeship. The 
Planning Agency agrees to post notices setting forth the provisions of the nondiscrimination clause 
in conspicuous places so as to be available to employees. 

 
B. Considerations for Employment - The Planning Agency shall, in all solicitations or advertisements 

for employees placed by or on behalf of the Grantee, state that all qualified applicants will receive 
consideration for employment without regard to race, color, religion, sex, national origin, age, or 
disability.   

 
Solicitation and Advertisement  - The Planning Agency shall list all suitable employment openings 
with the State Employment Service local offices.  

 
C. Civil Rights Compliance in Employment - The Planning Agency shall comply with all relevant 

provisions of the Federal Executive Order 11246, as amended by Federal Executive Order 11375, 
Title VII of the U.S. Civil Rights Act of 1964, as amended, the Fair Labor Standards Act (29 USC 
Section 201 et. seq.), Section 504 of the Vocational Rehabilitation Act of 1973, the Age 
Discrimination in Employment Act of 1967, as amended, and the Vietnam Veterans Readjustment 
Act of 1974.  The Planning Agency will furnish all information and reports requested by the State 
of Iowa or required by or pursuant to the rules and regulations thereof and will permit access to 
payroll and employment records by the State of Iowa to investigate compliance with these rules 
and regulations. 

 
D. Program Nondiscrimination  - The Planning Agency shall conform with requirements of Title VI of 

the Civil Rights Act of 1964 (42 USC 2000d et seq.) and DHUD regulations issued pursuant thereto 
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contained in 24 CFR Part 1.  No person in the United States shall on the ground of race, color, 
national origin, or sex be excluded from participation in, be denied the benefits of, or be subjected 
to discrimination under any program or activity funded in whole or in part with funds made available 
through this contract. Any prohibition against discrimination on the basis of age under the Age 
Discrimination Act of 1975 (42 USC 6101 et. seq.) or with respect to an otherwise qualified disabled 
individual as provided in Section 504 of the Vocational Rehabilitation Act of 1973, (29 USC Section 
794) shall also apply to any such program or activity. 

 
E. Fair Housing - The Planning Agency  (if applicable) shall comply with Title VIII of the Civil Rights 

Act of 1968 (42 USC 3601 et seq.), generally known as the Fair Housing Act, and with DHUD 
regulations found at 24 CFR Part 107, issued in compliance with Federal Executive Order 11063, 
as amended by Federal Executive Order 12259.  The Planning Agency shall also comply with 
Section 109, Title I of the Housing and Community Development Act of 1974, as amended. 

 
F. Training and Employment -  The Planning Agency shall comply with provisions for training, 

employment, and contracting in accordance with Section 3 of the Housing and Urban Development 
Act of 1968 (12 USC 1701u). 

 
G. Noncompliance with the Civil Rights Laws - In the event of The Planning Agency's noncompliance 

with the nondiscrimination clauses of this contract or with any of the aforesaid rules, regulations, or 
requests, this contract may be canceled, terminated, or suspended either wholly or in part.  In 
addition, the State of Iowa may take further action, imposing other sanctions and invoking additional 
remedies as provided.  

 
10.  Termination of Contract for Cause.  If, through any cause, the Planning Agency shall fail to fulfill in 

a timely and proper manner its obligations under this Contract, or if the Planning Agency shall violate any 
of the covenants, agreements, or stipulations of this Contract, the Housing Authority shall thereupon provide 
the Planning Agency an opportunity to cure.  Should the Planning Agency not cure within a reasonable 
time, the Housing Authority shall have the right to terminate this Contract by giving written notice to the 
Planning Agency of such termination and specifying the effective date thereof, at least five (5) working days 
before the effective date of such termination.  In that event, the Planning Agency shall be compensated for 
work performed and expenses incurred to date in accordance with the schedule set forth in paragraph 6. 
 

11.  Changes.  The Housing Authority may, from time to time, require changes in the scope of the 
services of the Planning Agency to be performed hereunder.  Such changes, including any increase or 
decrease in the amount of the Planning Agency's compensation, which are mutually agreed upon by and 
between the Housing Authority and the Planning Agency, shall be incorporated in written amendments to 
this Contract. 
 

12.  Interest of Members of the Housing Authority and Others.   No employee of the Housing Authority 
and no members of its governing body, and no other public official of the governing body of the locality in 
which the Project is situated or being carried out who exercises any functions or responsibilities in the 
review or approval of the undertaking or carrying out of this Project, shall participate in any decision relating 
to this Contract which affects a personal interest or have any personal or pecuniary interest, direct or 
indirect, in this Contract or the proceeds thereof. 
 

13.  Interest of the Planning Agency.   The Planning Agency covenants that it presently has no interest 
and shall not acquire any interest, direct or indirect, which would conflict in any manner or degree with the 
performance of services required to be performed under this Contract. The Planning Agency further 
covenants that in the performance of this Contract no person having any such interest shall be employed. 
 

14.  The Planning Agency hereby agrees to comply with all federal, state and local laws, rules and 
ordinances applicable to the Scope of Work and to this Agreement. 
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15.  This Agreement shall be binding on successors and assigns of either party. 
 
16. The Planning Agency warrants that it has not employed or retained any company, or persons, other 

than a bona fide employee working solely for the Planning Agency to solicit or secure this Contract, and 
that it has not paid or agreed to pay any company or person, other than bona fide employees working solely 
for the Planning Agency, any fee, commission, percentage, brokerage fee, gifts or any other consideration, 
contingent upon or resulting from the award or making of this Contract. For breach or violation of this 
warranty the Housing Authority shall have the right to annul this Contract without liability. 
 

17. Equal Employment Opportunity.  During the performance of this contract, the Planning Agency 
agrees as follows:   
 

(A) The Planning Agency will not discriminate against any employee or applicant for employment 
because of race, color, religion, sex, or national origin.  The Planning Agency will take affirmative action 
to ensure that applicants are employed, and that employees are treated during employment, without 
regard to their race, color, religion, sex, or national origin.  Such action shall include, but not be limited 
to the following:  employment, upgrading, demotion, or transfer; recruitment or recruitment advertising; 
layoff or termination; rates of pay or other forms of compensation; and selection for training, including 
apprenticeship.  The Planning Agency agrees to post in conspicuous places, available to employees 
and applicants for employment, notices to be provided by the contracting officer setting forth the 
provisions of this nondiscrimination clause. 

 
(B) The Planning Agency will, in all solicitations or advertisements for employees placed by or on behalf 
of the Planning Agency, state that all qualified applicants will receive consideration for employment 
without regard to race, color, religion, sex, or national origin. 

 
  (C) The Planning Agency will send to each labor union or representative of workers with which he has 

a collective bargaining agreement or other contract or understanding, a notice, to be provided by the 
agency contracting officer, advising the labor union or workers' representative of the Planning Agency's 
commitments under Section 202 of the Executive Order No. 11246 of September 24, 1965, and shall 
post copies of the notice in conspicuous places available to employees and applicants for employment. 

 
 (D) The Planning Agency will comply with all provisions of Executive Order No. 11246 “Equal 
Employment Opportunity” (30 FR 12319, 12935, 3 CFR, 1964-1965 Comp., p. 339), as amended by 
E.O. 11375, “Amending Executive Order 11246 Relating to Equal Employment Opportunity,” and as 
supplemented by regulations at 41 CFR part 60, “Office of Federal Contract Compliance Programs, 
Equal Employment Opportunity, Department of Labor.” 
 

  (E) The Planning Agency will furnish all information and reports required by Executive Order No. 11246 
of September 24, 1965, and by the rules, regulations, and order of the Secretary of Labor, or pursuant 
thereto, and will permit access to his books, records, and accounts by the contracting agency and the 
Secretary of Labor for purposes of investigation to ascertain compliance with such rules, regulations, 
and orders. 

 
  (F) In the event of the Planning Agency's non-compliance with the nondiscrimination clause of this 

contract or with any of such rules, regulations, or orders, this contract may be canceled, terminated or 
suspended in whole or in part and the Planning Agency may be declared ineligible for further 
Government contracts in accordance with procedures authorized in Executive Order No. 11246 of 
September 24, 1965, and such other sanctions may be imposed and remedies invoked as provided in 
Executive Order No. 11246 of September 24, 1965, or by rule, regulation, or order of the Secretary of 
Labor, or as otherwise provided by law. 

 
(G) The Planning Agency will include the provisions of Paragraphs (A) through (G) in every subcontract 
or purchase order unless exempted by rules, regulations, or orders of the Secretary of Labor issued 
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pursuant to Section 204 of Executive Order No. 11246 of September 24, 1965, so that such provisions 
will be binding upon each subcontractor or vendor.  The Planning Agency will take such action with 
respect to any subcontract or purchase order as the contracting agency may direct as a means of 
enforcing such provisions including sanctions for noncompliance:  Provided, however, that in the event 
the Planning Agency becomes involved in, or is threatened with, litigation with a subcontractor or vendor 
as a result of such direction by the contracting agency, the Planning Agency may request the United 
States to enter into such litigation to protect the interests of the United States. 
 
18. Copeland “Anti-Kickback” Act (18 U.S.C. 874 and 40 U.S.C. 276c)—The  Planning Agency or 

subcontractor shall be prohibited from inducing, by any means, any person employed in the construction, 
completion, or repair of public work, to give up any part of the compensation to which he is otherwise 
entitled. The recipient shall report all suspected or reported violations to the Federal awarding agency. 

 
19.  Davis-Bacon Act, as amended (40 U.S.C. 276a to a-7)—The Planning Agency and subcontractors 

shall be required to pay wages to laborers and mechanics at a rate not less than the minimum wages 
specified in a wage determination made by the Secretary of Labor. In addition, contractors shall be required 
to pay wages not less than once a week. The recipient shall place a copy of the current prevailing wage 
determination issued by the Department of Labor in each solicitation and the award of a contract shall be 
conditioned upon the acceptance of the wage determination. The recipient shall report all suspected or 
reported violations to the Federal awarding agency. 

 
20. Contract Work Hours and Safety Standards Act (40 U.S.C. 327-333)—The Planning Agency and 

subcontractors shall be required to compute the wages of every mechanic and laborer on the basis of a 
standard work week of 40 hours. Work in excess of the standard work week is permissible provided that 
the worker is compensated at a rate of not less than 11/2 times the basic rate of pay for all hours worked in 
excess of 40 hours in the work week. Section 107 of the Act is applicable to construction work and provides 
that no laborer or mechanic shall be required to work in surroundings or under working conditions which 
are unsanitary, hazardous or dangerous. These requirements do not apply to the purchases of supplies or 
materials or articles ordinarily available on the open market, or contracts for transportation or transmission 
of intelligence. 

 
21. Rights to Inventions Made Under a Contract or Agreement—Any performance of experimental, 

developmental, or research work shall provide for the rights of the Federal Government and the recipient 
in any resulting invention in accordance with 37 CFR part 401, “Rights to Inventions Made by Nonprofit 
Organizations and Small Business Firms Under Government Grants, Contracts and Cooperative 
Agreements,” and any implementing regulations issued by the awarding agency. 

 
22. Debarment and Suspension (E.O.s 12549 and 12689)—The Planning Agency and all 

subcontractors assert the organization or individuals are not listed on the government-wide Excluded 
Parties List System, in accordance with the OMB guidelines at 2 CFR part 180 that implement E.O.s 12549 
(3 CFR, 1986 Comp., p. 189) and 12689 (3 CFR, 1989 Comp., p. 235), “Debarment and Suspension.” The 
Excluded Parties List System contains the names of parties debarred, suspended, or otherwise excluded 
by agencies, as well as parties declared ineligible under statutory or regulatory authority other than E.O. 
12549.[69 FR 26281, May 11, 2004, as amended at 70 FR 51879, Aug. 31, 2005] 

 
23.  Hold Harmless.  The Planning Agency agrees to and shall indemnify, save and hold harmless the 

Planning Agency, its members, officers, employees, and agents, from all claims and liability of whatsoever 
kind or character due to or arising out of the acts and conduct of the Planning Agency, its officers, agents, 
employees, subcontractors, and others acting for or under the direction of the Planning Agency doing the 
work herein contracted for, or by or in consequence of any negligence in the performance of this Agreement, 
or by or on account of any omission in the performance of this Agreement, and also from all claims of 
damage for infringement of any patent in fulfilling this Agreement.  The Planning Agency will procure and 
maintain adequate public liability and property damage insurance to protect the Planning Agency, its 
members, officers, employees, and agents, and will, upon request of the Planning Agency, furnish proof of 
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compliance with this requirement. 
 
24.  Entire Agreement.  This Agreement contains the entire agreement of the Parties.  The provisions 

of this Agreement may not be explained, supplemented, or qualified through evidence of trade usage or 
prior course of dealings.  No representations were made or relied upon by either Party other than those that 
are expressly set forth herein.  No agent, employee or other representative of either Party is empowered to 
alter any of the terms hereof except as provided herein. 
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IN WITNESS, WHEREOF, the Housing Authority and the Planning Agency have executed this 
Contract as of the date first above written. 
 

                                   DOUGLAS COUNTY HOUSING AUTHORITY 
 
 
 
Attest           By   Date:   

Authorized Official 
 
 
 
         __________________________________ 
      Title  
 
 
                          OMAHA-COUNCIL BLUFFS METROPOLITAN  

       
AREA PLANNING AGENCY 

 
 
Attest____________________________ By    Date:   

     Chairman, Board of Directors      
 
Approved as to Legal Form 
 
Date:         
 
 
 
Signed        
       MAPA Legal Counsel 
 
   



Attachment A:  Scope of Work

Estimated 

Hours

Step 1: All Participant 

Meeting

10

Step 2: Stakeholder  

Meeting

17

Step 3: Public Meeting

18

Step 4: Public Meeting

10

Step 5: Survey

10

Step 6: Stakeholder 

Meeting

5

Step 7: Public Meeting

10

Step 8: Internal Work

Draft narrative of Community Participation Process 15

 95

Draft summary of the public participation process for the AFFH effort. 

Survey prep, survey materials & survey administration

Analyze disability and access.

Meeting prep, meeting materials, meeting facilitation & meeting summary

Round 5

General town hall meeting OR identify communities meetings and get on agenda

Meeting prep, meeting materials, meeting facilitation & meeting summary

Meeting prep, meeting materials, meeting facilitation & meeting summary

Work with PHA Resident Advisory Boards (1 meeting per entity - all sites included)

Meeting prep, meeting materials, meeting facilitation & meeting summary

Round 4

Create survey based on Publicly Supported Housing Analysis.

MAPA will create and administer the survey.  Once survey is complete, results will 

be given to local entities for analysis.  

Round 2

Entity and collaboratives (those that the entity will need throughout the process) 

meet to identify goals for their service area.  

This meeting is intended to get buy in from local stakeholders.  The meeting will 

explain AFH and its process as well as share goals of the AFFH.  

Meeting prep, meeting materials, meeting facilitation & meeting summary

Round 3

Community forums will take questions answered in Step 2 to public to affirm 

answers and maps (1-3 locations per entity).

Scope of Work:
Affirmative Fair Housing Assessment

Round 1

Initial/kickoff meeting to be held with AFH participants. 

Facilitate a discussion to identify:  overall AFFH goals; identify the decision makers 

and local stakeholders; and public participation goals. 

Meeting prep, meeting materials, meeting facilitation & meeting summary



 MAPA CONTRACT COVER PLATE 
 
 
 
CONTRACT IDENTIFICATION 
 

Contract Parties:  MAPA and Fremont, Nebraska Housing Agency 
 

Project Number and Title:  17FRMT01 – Fremont Housing Authority Affirmative Fair Housing 
Assessment  

 
Effective Date:  March 1, 2017 

 
Completion Date: April 30, 2018 
 

 
CONTRACT PARTIES 
 

 Omaha-Council Bluffs Metropolitan Area Planning Agency 
2222 Cuming Street 
Omaha NE  68102-4328 

 
Fremont Housing Agency 
2510 North Clarkson 
Fremont, NE  68025 

 
 
ACCOUNTING DATA 
 

Contract – Not to exceed $7,040 
 

 
DATES OF SIGNING AND MAPA BOARD APPROVAL 
 

Date of Legal Review: 
 
Date of MAPA Finance Committee Approval: 

 
Date of Agency Approval: 
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 AGREEMENT 
 
 

THIS CONTRACT, effective this first day of March 2017 by and between Fremont Housing Agency, 
2510 North Clarkson, Fremont, Nebraska 68025 (herein called the "Housing Authority") and the 
Omaha-Council Bluffs Metropolitan Area Planning Agency, 2222 Cuming Street, Omaha, Nebraska 68102 
(herein called the "Planning Agency"), 
 

WITNESSETH THAT: 
 

WHEREAS, the Housing Authority desires to engage the Planning Agency to render certain technical 
and professional services hereafter described by Housing Authority in carrying out the Scope of Service of 
a Affirmative Housing Assessment.  
 

NOW, THEREFORE, the parties hereto do mutually agree as follows: 
 

1.  Employment of Planning Agency. The Housing Authority hereby agrees to engage the Planning 
Agency and the Planning Agency hereby agrees to perform services herein set forth. 
 

2.  Area Covered. The Planning Agency shall perform all of the necessary services provided under this 
Contract in connection with and respecting the following area, herein called the "planning area": Fremont, 
Nebraska. 
 

3.  Scope of Work.  The Planning Agency shall do, perform and carry out in a satisfactory and proper 
manner, all of the services as stated.  Said services shall include, but not be limited to the following: 
 

A. Objective.  The objective of this program is to assist the Housing Authority with an Affirmative Fair 
Housing Assessment. 

 
B. Work Activity.  The Planning Agency will complete the activities in the attached Scope of Work for 

the Housing Authority’s Fair Housing Assessment.  See Attachment A. 
 
4.  Personnel.  The Planning Agency shall furnish the necessary personnel, materials and services, 

equipment and transportation and otherwise do all things necessary for or incidental to the performance of 
the work set forth in the Scope of Work. 
 
   All of the services required hereunder shall be performed by the Planning Agency or under its 
supervision and all personnel engaged in the work shall be fully qualified and shall be authorized by the 
Planning Agency to perform such services. 

  
None of the work or services covered by this Contract shall be subcontracted by the Planning 

Agency without prior written approval by the Housing Authority. 
 

5.  Time of Performance.  The services of the Planning Agency are to commence March 1, 2017 and 
end April 30, 2018. 
 

6.  Compensation.  The Housing Authority agrees to compensate the Planning Agency according to the 
following schedule: 
 

A. Senior - hourly rate $125 per hour multiplied by number of hours; 
B. Principal - hourly rate of $105 per hour multiplied by number of hours; 
C. Professional - hourly rate of $78 per hour multiplied by number of hours; 
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D. Support staff and Interns - hourly rate of $52 per hour multiplied by number of hours; 
E. Mileage - 53.5 cents per mile or IRS rate. 
F. Printing expenses, long distance telephone toll charges, supplies, postage, and miscellaneous 

expenses - actual cost. 
 

The total charge to the Housing Authority for salaries and expenses shall not exceed seven 
thousand forty dollars ($7,040) for the Affirmative Fair Housing Assessment. 

 
7.  Method of Payment.   The Planning Agency may request partial payment for services performed 

under this Contract on a monthly schedule.  Such requests shall be based on the number of hours worked 
and actual direct expenses incurred to date, as determined by the Planning Agency.  Final payment of 
services under this contract shall be made by the Housing Authority within sixty (60) days following 
satisfactory completion of the Planning Agency's obligations under this Contract. 
 

8. Records and Audits.   The Planning Agency shall maintain accounts and records, including 
personnel, property and financial records, adequate to identify and account for all costs pertaining to the 
Contract and such other records as may be deemed necessary by the Housing Authority to assure proper 
accounting for all project funds, both federal and non-federal shares.  These records will be made available 
for audit purposes to the Housing Authority, the Inspector General, the Government Accounting Office, the 
State Auditor's Office, or any authorized representative, and will be retained for five years after the 
expiration of this Contract unless permission to destroy them is granted, in writing, by the Housing Authority. 
 

9.  Civil Rights Provisions. 
 

A. Discrimination in Employment  - The Planning Agency shall not discriminate against any qualified 
employee or applicant for employment because of race, color, religion, sex, national origin, age, or 
disability.  The Planning Agency shall take affirmative action to ensure that applicants are employed 
and that employees are treated without regard to their race, color, religion, sex, national origin, age 
or disability.  Such action shall include but may not be limited to the following:  employment, 
upgrading, demotion or transfers, recruitment or recruitment advertising; layoff or termination; rates 
of pay or other forms of compensation; and selection for training, including an apprenticeship. The 
Planning Agency agrees to post notices setting forth the provisions of the nondiscrimination clause 
in conspicuous places so as to be available to employees. 

 
B. Considerations for Employment - The Planning Agency shall, in all solicitations or advertisements 

for employees placed by or on behalf of the Grantee, state that all qualified applicants will receive 
consideration for employment without regard to race, color, religion, sex, national origin, age, or 
disability.   

 
Solicitation and Advertisement  - The Planning Agency shall list all suitable employment openings 
with the State Employment Service local offices.  

 
C. Civil Rights Compliance in Employment - The Planning Agency shall comply with all relevant 

provisions of the Federal Executive Order 11246, as amended by Federal Executive Order 11375, 
Title VII of the U.S. Civil Rights Act of 1964, as amended, the Fair Labor Standards Act (29 USC 
Section 201 et. seq.), Section 504 of the Vocational Rehabilitation Act of 1973, the Age 
Discrimination in Employment Act of 1967, as amended, and the Vietnam Veterans Readjustment 
Act of 1974.  The Planning Agency will furnish all information and reports requested by the State 
of Iowa or required by or pursuant to the rules and regulations thereof and will permit access to 
payroll and employment records by the State of Iowa to investigate compliance with these rules 
and regulations. 

 
D. Program Nondiscrimination  - The Planning Agency shall conform with requirements of Title VI of 

the Civil Rights Act of 1964 (42 USC 2000d et seq.) and DHUD regulations issued pursuant thereto 
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contained in 24 CFR Part 1.  No person in the United States shall on the ground of race, color, 
national origin, or sex be excluded from participation in, be denied the benefits of, or be subjected 
to discrimination under any program or activity funded in whole or in part with funds made available 
through this contract. Any prohibition against discrimination on the basis of age under the Age 
Discrimination Act of 1975 (42 USC 6101 et. seq.) or with respect to an otherwise qualified disabled 
individual as provided in Section 504 of the Vocational Rehabilitation Act of 1973, (29 USC Section 
794) shall also apply to any such program or activity. 

 
E. Fair Housing - The Planning Agency  (if applicable) shall comply with Title VIII of the Civil Rights 

Act of 1968 (42 USC 3601 et seq.), generally known as the Fair Housing Act, and with DHUD 
regulations found at 24 CFR Part 107, issued in compliance with Federal Executive Order 11063, 
as amended by Federal Executive Order 12259.  The Planning Agency shall also comply with 
Section 109, Title I of the Housing and Community Development Act of 1974, as amended. 

 
F. Training and Employment -  The Planning Agency shall comply with provisions for training, 

employment, and contracting in accordance with Section 3 of the Housing and Urban Development 
Act of 1968 (12 USC 1701u). 

 
G. Noncompliance with the Civil Rights Laws - In the event of The Planning Agency's noncompliance 

with the nondiscrimination clauses of this contract or with any of the aforesaid rules, regulations, or 
requests, this contract may be canceled, terminated, or suspended either wholly or in part.  In 
addition, the State of Iowa may take further action, imposing other sanctions and invoking additional 
remedies as provided.  

 
10.  Termination of Contract for Cause.  If, through any cause, the Planning Agency shall fail to fulfill in 

a timely and proper manner its obligations under this Contract, or if the Planning Agency shall violate any 
of the covenants, agreements, or stipulations of this Contract, the Housing Authority shall thereupon provide 
the Planning Agency an opportunity to cure.  Should the Planning Agency not cure within a reasonable 
time, the Housing Authority shall have the right to terminate this Contract by giving written notice to the 
Planning Agency of such termination and specifying the effective date thereof, at least five (5) working days 
before the effective date of such termination.  In that event, the Planning Agency shall be compensated for 
work performed and expenses incurred to date in accordance with the schedule set forth in paragraph 6. 
 

11.  Changes.  The Housing Authority may, from time to time, require changes in the scope of the 
services of the Planning Agency to be performed hereunder.  Such changes, including any increase or 
decrease in the amount of the Planning Agency's compensation, which are mutually agreed upon by and 
between the Housing Authority and the Planning Agency, shall be incorporated in written amendments to 
this Contract. 
 

12.  Interest of Members of the Housing Authority and Others.   No employee of the Housing Authority 
and no members of its governing body, and no other public official of the governing body of the locality in 
which the Project is situated or being carried out who exercises any functions or responsibilities in the 
review or approval of the undertaking or carrying out of this Project, shall participate in any decision relating 
to this Contract which affects a personal interest or have any personal or pecuniary interest, direct or 
indirect, in this Contract or the proceeds thereof. 
 

13.  Interest of the Planning Agency.   The Planning Agency covenants that it presently has no interest 
and shall not acquire any interest, direct or indirect, which would conflict in any manner or degree with the 
performance of services required to be performed under this Contract. The Planning Agency further 
covenants that in the performance of this Contract no person having any such interest shall be employed. 
 

14.  The Planning Agency hereby agrees to comply with all federal, state and local laws, rules and 
ordinances applicable to the Scope of Work and to this Agreement. 
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15.  This Agreement shall be binding on successors and assigns of either party. 
 
16. The Planning Agency warrants that it has not employed or retained any company, or persons, other 

than a bona fide employee working solely for the Planning Agency to solicit or secure this Contract, and 
that it has not paid or agreed to pay any company or person, other than bona fide employees working solely 
for the Planning Agency, any fee, commission, percentage, brokerage fee, gifts or any other consideration, 
contingent upon or resulting from the award or making of this Contract. For breach or violation of this 
warranty the Housing Authority shall have the right to annul this Contract without liability. 
 

17. Equal Employment Opportunity.  During the performance of this contract, the Planning Agency 
agrees as follows:   
 

(A) The Planning Agency will not discriminate against any employee or applicant for employment 
because of race, color, religion, sex, or national origin.  The Planning Agency will take affirmative action 
to ensure that applicants are employed, and that employees are treated during employment, without 
regard to their race, color, religion, sex, or national origin.  Such action shall include, but not be limited 
to the following:  employment, upgrading, demotion, or transfer; recruitment or recruitment advertising; 
layoff or termination; rates of pay or other forms of compensation; and selection for training, including 
apprenticeship.  The Planning Agency agrees to post in conspicuous places, available to employees 
and applicants for employment, notices to be provided by the contracting officer setting forth the 
provisions of this nondiscrimination clause. 

 
(B) The Planning Agency will, in all solicitations or advertisements for employees placed by or on behalf 
of the Planning Agency, state that all qualified applicants will receive consideration for employment 
without regard to race, color, religion, sex, or national origin. 

 
  (C) The Planning Agency will send to each labor union or representative of workers with which he has 

a collective bargaining agreement or other contract or understanding, a notice, to be provided by the 
agency contracting officer, advising the labor union or workers' representative of the Planning Agency's 
commitments under Section 202 of the Executive Order No. 11246 of September 24, 1965, and shall 
post copies of the notice in conspicuous places available to employees and applicants for employment. 

 
 (D) The Planning Agency will comply with all provisions of Executive Order No. 11246 “Equal 
Employment Opportunity” (30 FR 12319, 12935, 3 CFR, 1964-1965 Comp., p. 339), as amended by 
E.O. 11375, “Amending Executive Order 11246 Relating to Equal Employment Opportunity,” and as 
supplemented by regulations at 41 CFR part 60, “Office of Federal Contract Compliance Programs, 
Equal Employment Opportunity, Department of Labor.” 
 

  (E) The Planning Agency will furnish all information and reports required by Executive Order No. 11246 
of September 24, 1965, and by the rules, regulations, and order of the Secretary of Labor, or pursuant 
thereto, and will permit access to his books, records, and accounts by the contracting agency and the 
Secretary of Labor for purposes of investigation to ascertain compliance with such rules, regulations, 
and orders. 

 
  (F) In the event of the Planning Agency's non-compliance with the nondiscrimination clause of this 

contract or with any of such rules, regulations, or orders, this contract may be canceled, terminated or 
suspended in whole or in part and the Planning Agency may be declared ineligible for further 
Government contracts in accordance with procedures authorized in Executive Order No. 11246 of 
September 24, 1965, and such other sanctions may be imposed and remedies invoked as provided in 
Executive Order No. 11246 of September 24, 1965, or by rule, regulation, or order of the Secretary of 
Labor, or as otherwise provided by law. 

 
(G) The Planning Agency will include the provisions of Paragraphs (A) through (G) in every subcontract 
or purchase order unless exempted by rules, regulations, or orders of the Secretary of Labor issued 
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pursuant to Section 204 of Executive Order No. 11246 of September 24, 1965, so that such provisions 
will be binding upon each subcontractor or vendor.  The Planning Agency will take such action with 
respect to any subcontract or purchase order as the contracting agency may direct as a means of 
enforcing such provisions including sanctions for noncompliance:  Provided, however, that in the event 
the Planning Agency becomes involved in, or is threatened with, litigation with a subcontractor or vendor 
as a result of such direction by the contracting agency, the Planning Agency may request the United 
States to enter into such litigation to protect the interests of the United States. 
 
18. Copeland “Anti-Kickback” Act (18 U.S.C. 874 and 40 U.S.C. 276c)—The  Planning Agency or 

subcontractor shall be prohibited from inducing, by any means, any person employed in the construction, 
completion, or repair of public work, to give up any part of the compensation to which he is otherwise 
entitled. The recipient shall report all suspected or reported violations to the Federal awarding agency. 

 
19.  Davis-Bacon Act, as amended (40 U.S.C. 276a to a-7)—The Planning Agency and subcontractors 

shall be required to pay wages to laborers and mechanics at a rate not less than the minimum wages 
specified in a wage determination made by the Secretary of Labor. In addition, contractors shall be required 
to pay wages not less than once a week. The recipient shall place a copy of the current prevailing wage 
determination issued by the Department of Labor in each solicitation and the award of a contract shall be 
conditioned upon the acceptance of the wage determination. The recipient shall report all suspected or 
reported violations to the Federal awarding agency. 

 
20. Contract Work Hours and Safety Standards Act (40 U.S.C. 327-333)—The Planning Agency and 

subcontractors shall be required to compute the wages of every mechanic and laborer on the basis of a 
standard work week of 40 hours. Work in excess of the standard work week is permissible provided that 
the worker is compensated at a rate of not less than 11/2 times the basic rate of pay for all hours worked in 
excess of 40 hours in the work week. Section 107 of the Act is applicable to construction work and provides 
that no laborer or mechanic shall be required to work in surroundings or under working conditions which 
are unsanitary, hazardous or dangerous. These requirements do not apply to the purchases of supplies or 
materials or articles ordinarily available on the open market, or contracts for transportation or transmission 
of intelligence. 

 
21. Rights to Inventions Made Under a Contract or Agreement—Any performance of experimental, 

developmental, or research work shall provide for the rights of the Federal Government and the recipient 
in any resulting invention in accordance with 37 CFR part 401, “Rights to Inventions Made by Nonprofit 
Organizations and Small Business Firms Under Government Grants, Contracts and Cooperative 
Agreements,” and any implementing regulations issued by the awarding agency. 

 
22. Debarment and Suspension (E.O.s 12549 and 12689)—The Planning Agency and all 

subcontractors assert the organization or individuals are not listed on the government-wide Excluded 
Parties List System, in accordance with the OMB guidelines at 2 CFR part 180 that implement E.O.s 12549 
(3 CFR, 1986 Comp., p. 189) and 12689 (3 CFR, 1989 Comp., p. 235), “Debarment and Suspension.” The 
Excluded Parties List System contains the names of parties debarred, suspended, or otherwise excluded 
by agencies, as well as parties declared ineligible under statutory or regulatory authority other than E.O. 
12549.[69 FR 26281, May 11, 2004, as amended at 70 FR 51879, Aug. 31, 2005] 

 
23.  Hold Harmless.  The Planning Agency agrees to and shall indemnify, save and hold harmless the 

Planning Agency, its members, officers, employees, and agents, from all claims and liability of whatsoever 
kind or character due to or arising out of the acts and conduct of the Planning Agency, its officers, agents, 
employees, subcontractors, and others acting for or under the direction of the Planning Agency doing the 
work herein contracted for, or by or in consequence of any negligence in the performance of this Agreement, 
or by or on account of any omission in the performance of this Agreement, and also from all claims of 
damage for infringement of any patent in fulfilling this Agreement.  The Planning Agency will procure and 
maintain adequate public liability and property damage insurance to protect the Planning Agency, its 
members, officers, employees, and agents, and will, upon request of the Planning Agency, furnish proof of 
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compliance with this requirement. 
 
24.  Entire Agreement.  This Agreement contains the entire agreement of the Parties.  The provisions 

of this Agreement may not be explained, supplemented, or qualified through evidence of trade usage or 
prior course of dealings.  No representations were made or relied upon by either Party other than those that 
are expressly set forth herein.  No agent, employee or other representative of either Party is empowered to 
alter any of the terms hereof except as provided herein. 
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IN WITNESS, WHEREOF, the Housing Authority and the Planning Agency have executed this 
Contract as of the date first above written. 
 

                                   FREMONT HOUSING AGENCY 
 
 
 
Attest           By   Date:   

Authorized Official 
 
 
 
         __________________________________ 
      Title  
 
 
                          OMAHA-COUNCIL BLUFFS METROPOLITAN  

       
AREA PLANNING AGENCY 

 
 
Attest____________________________ By    Date:   

     Chairman, Board of Directors      
 
Approved as to Legal Form 
 
Date:         
 
 
 
Signed        
       MAPA Legal Counsel 
 
   



Attachment A:  Scope of Work

Estimated 

Hours

Step 1: All Participant 

Meeting

6

Step 2: Stakeholder  

Meeting

15

Step 3: Public Meeting

15

Step 4: Public Meeting

9

Step 5: Survey

10

Step 6: Stakeholder 

Meeting

3

Step 7: Public Meeting

6

Step 8: Internal Work

Draft narrative of Community Participation Process 16

 80

Draft summary of the public participation process for the AFFH effort. 

Survey prep, survey materials & survey administration

Analyze disability and access.

Meeting prep, meeting materials, meeting facilitation & meeting summary

Round 5

General town hall meeting OR identify communities meetings and get on agenda

Meeting prep, meeting materials, meeting facilitation & meeting summary

MAPA will create and administer the survey.  Once survey is complete, results will 

be given to local entities for analysis.  

Entity and collaboratives (those that the entity will need throughout the process) 

meet to identify goals for their service area.  

This meeting is intended to get buy in from local stakeholders.  The meeting will 

explain AFH and its process as well as share goals of the AFFH.  

Meeting prep, meeting materials, meeting facilitation & meeting summary

Round 3

Community forums will take questions answered in Step 2 to public to affirm 

answers and maps (1-3 locations per entity).

Meeting prep, meeting materials, meeting facilitation & meeting summary

Work with PHA Resident Advisory Boards (1 meeting per entity - all sites included)

Meeting prep, meeting materials, meeting facilitation & meeting summary

Round 4

Create survey based on Publicly Supported Housing Analysis.

Round 2

Round 1

Initial/kickoff meeting to be held with AFH participants. 

Facilitate a discussion to identify:  overall AFFH goals; identify the decision makers 

and local stakeholders; and public participation goals. 

Meeting prep, meeting materials, meeting facilitation & meeting summary

Scope of Work:
Affirmative Fair Housing Assessment



 MAPA CONTRACT COVER PLATE 
 
 
 
CONTRACT IDENTIFICATION 
 

Contract Parties:  MAPA 
     City of Council Bluffs 
     Municipal Housing Agency of Council Bluffs 

 
Project Number and Title:  17COBL01 – Council Bluffs Affirmative Fair Housing Assessment  

 
Effective Date:  March 1, 2017 

 
Completion Date: April 30, 2018 
 

 
CONTRACT PARTIES 
 

 Omaha-Council Bluffs Metropolitan Area Planning Agency 
2222 Cuming Street 
Omaha NE  68102-4328 

 
City of Council Bluffs 
209 Pearl Street 
Council Bluffs, Iowa  51503 
 
Municipal Housing Agency of Council Bluffs 
505 South 6th Street 
Council Bluffs, Iowa  51501 

 
 
ACCOUNTING DATA 
 

Contract – Not to exceed $7,040 
 

 
DATES OF SIGNING AND MAPA BOARD APPROVAL 
 

Date of Legal Review: 
 
Date of MAPA Finance Committee Approval: 

 
Date of Agency Approval: 
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 AGREEMENT 
 
 

THIS CONTRACT, effective this first day of March 2017 by and between City of Council Bluffs, 209 
Pearl Street, Council Bluffs, Iowa 51503 and Municipal Housing Agency of Council Bluffs, 505 South 6th 
Street, Council Bluffs, Iowa  51501  (together herein called the "Housing Agency") and the Omaha-Council 
Bluffs Metropolitan Area Planning Agency, 2222 Cuming Street, Omaha, Nebraska 68102 (herein called 
the "Planning Agency"), 
 

WITNESSETH THAT: 
 

WHEREAS, the Housing Agency desires to engage the Planning Agency to render certain technical 
and professional services hereafter described by Housing Agency in carrying out the Scope of Service of 
an Affirmative Housing Assessment.  
 

NOW, THEREFORE, the parties hereto do mutually agree as follows: 
 

1.  Employment of Planning Agency. The Housing Agency hereby agrees to engage the Planning 
Agency and the Planning Agency hereby agrees to perform services herein set forth. 
 

2.  Area Covered. The Planning Agency shall perform all of the necessary services provided under this 
Contract in connection with and respecting the following area, herein called the "planning area": Council 
Bluffs, Iowa. 
 

3.  Scope of Work.  The Planning Agency shall do, perform and carry out in a satisfactory and proper 
manner, all of the services as stated.  Said services shall include, but not be limited to the following: 
 

A. Objective.  The objective of this program is to assist the Housing Agency with an Affirmative Fair 
Housing Assessment. 

 
B. Work Activity.  The Planning Agency will complete the activities in the attached Scope of Work for 

the Housing Agency’s Fair Housing Assessment.  See Attachment A. 
 
4.  Personnel.  The Planning Agency shall furnish the necessary personnel, materials and services, 

equipment and transportation and otherwise do all things necessary for or incidental to the performance of 
the work set forth in the Scope of Work. 
 
   All of the services required hereunder shall be performed by the Planning Agency or under its 
supervision and all personnel engaged in the work shall be fully qualified and shall be authorized by the 
Planning Agency to perform such services. 

  
None of the work or services covered by this Contract shall be subcontracted by the Planning 

Agency without prior written approval by the Housing Agency. 
 

5.  Time of Performance.  The services of the Planning Agency are to commence March 1, 2017 and 
end April 30, 2018. 
 

6.  Compensation.  The Housing Agency agrees to compensate the Planning Agency according to the 
following schedule: 
 

A. Senior - hourly rate $100 per hour multiplied by number of hours; 
B. Principal - hourly rate of $88 per hour multiplied by number of hours; 
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C. Professional - hourly rate of $62 per hour multiplied by number of hours; 
D. Support staff and Interns - hourly rate of $42 per hour multiplied by number of hours; 
E. Mileage - 53.5 cents per mile or IRS rate. 
F. Printing expenses, long distance telephone toll charges, supplies, postage, and miscellaneous 

expenses - actual cost. 
 

The total charge to the Housing Agency for salaries and expenses shall not exceed seven thousand 
forty dollars ($7,040) for the Affirmative Fair Housing Assessment. 

 
7.  Method of Payment.   The Planning Agency may request partial payment for services performed 

under this Contract on a monthly schedule.  Such requests shall be based on the number of hours worked 
and actual direct expenses incurred to date, as determined by the Planning Agency.  Final payment of 
services under this contract shall be made by the Housing Agency within sixty (60) days following 
satisfactory completion of the Planning Agency's obligations under this Contract. 
 

8. Records and Audits.   The Planning Agency shall maintain accounts and records, including 
personnel, property and financial records, adequate to identify and account for all costs pertaining to the 
Contract and such other records as may be deemed necessary by the Housing Agency to assure proper 
accounting for all project funds, both federal and non-federal shares.  These records will be made available 
for audit purposes to the Housing Agency, the Inspector General, the Government Accounting Office, the 
State Auditor's Office, or any authorized representative, and will be retained for five years after the 
expiration of this Contract unless permission to destroy them is granted, in writing, by the Housing Agency. 
 

9.  Civil Rights Provisions. 
 

A. Discrimination in Employment  - The Planning Agency shall not discriminate against any qualified 
employee or applicant for employment because of race, color, religion, sex, national origin, age, or 
disability.  The Planning Agency shall take affirmative action to ensure that applicants are employed 
and that employees are treated without regard to their race, color, religion, sex, national origin, age 
or disability.  Such action shall include but may not be limited to the following:  employment, 
upgrading, demotion or transfers, recruitment or recruitment advertising; layoff or termination; rates 
of pay or other forms of compensation; and selection for training, including an apprenticeship. The 
Planning Agency agrees to post notices setting forth the provisions of the nondiscrimination clause 
in conspicuous places so as to be available to employees. 

 
B. Considerations for Employment - The Planning Agency shall, in all solicitations or advertisements 

for employees placed by or on behalf of the Grantee, state that all qualified applicants will receive 
consideration for employment without regard to race, color, religion, sex, national origin, age, or 
disability.   

 
Solicitation and Advertisement  - The Planning Agency shall list all suitable employment openings 
with the State Employment Service local offices.  

 
C. Civil Rights Compliance in Employment - The Planning Agency shall comply with all relevant 

provisions of the Federal Executive Order 11246, as amended by Federal Executive Order 11375, 
Title VII of the U.S. Civil Rights Act of 1964, as amended, the Fair Labor Standards Act (29 USC 
Section 201 et. seq.), Section 504 of the Vocational Rehabilitation Act of 1973, the Age 
Discrimination in Employment Act of 1967, as amended, and the Vietnam Veterans Readjustment 
Act of 1974.  The Planning Agency will furnish all information and reports requested by the State 
of Iowa or required by or pursuant to the rules and regulations thereof and will permit access to 
payroll and employment records by the State of Iowa to investigate compliance with these rules 
and regulations. 

 
D. Program Nondiscrimination  - The Planning Agency shall conform with requirements of Title VI of 
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the Civil Rights Act of 1964 (42 USC 2000d et seq.) and DHUD regulations issued pursuant thereto 
contained in 24 CFR Part 1.  No person in the United States shall on the ground of race, color, 
national origin, or sex be excluded from participation in, be denied the benefits of, or be subjected 
to discrimination under any program or activity funded in whole or in part with funds made available 
through this contract. Any prohibition against discrimination on the basis of age under the Age 
Discrimination Act of 1975 (42 USC 6101 et. seq.) or with respect to an otherwise qualified disabled 
individual as provided in Section 504 of the Vocational Rehabilitation Act of 1973, (29 USC Section 
794) shall also apply to any such program or activity. 

 
E. Fair Housing - The Planning Agency  (if applicable) shall comply with Title VIII of the Civil Rights 

Act of 1968 (42 USC 3601 et seq.), generally known as the Fair Housing Act, and with DHUD 
regulations found at 24 CFR Part 107, issued in compliance with Federal Executive Order 11063, 
as amended by Federal Executive Order 12259.  The Planning Agency shall also comply with 
Section 109, Title I of the Housing and Community Development Act of 1974, as amended. 

 
F. Training and Employment -  The Planning Agency shall comply with provisions for training, 

employment, and contracting in accordance with Section 3 of the Housing and Urban Development 
Act of 1968 (12 USC 1701u). 

 
G. Noncompliance with the Civil Rights Laws - In the event of The Planning Agency's noncompliance 

with the nondiscrimination clauses of this contract or with any of the aforesaid rules, regulations, or 
requests, this contract may be canceled, terminated, or suspended either wholly or in part.  In 
addition, the State of Iowa may take further action, imposing other sanctions and invoking additional 
remedies as provided.  

 
10.  Termination of Contract for Cause.  If, through any cause, the Planning Agency shall fail to fulfill in 

a timely and proper manner its obligations under this Contract, or if the Planning Agency shall violate any 
of the covenants, agreements, or stipulations of this Contract, the Housing Agency shall thereupon provide 
the Planning Agency an opportunity to cure.  Should the Planning Agency not cure within a reasonable 
time, the Housing Agency shall have the right to terminate this Contract by giving written notice to the 
Planning Agency of such termination and specifying the effective date thereof, at least five (5) working days 
before the effective date of such termination.  In that event, the Planning Agency shall be compensated for 
work performed and expenses incurred to date in accordance with the schedule set forth in paragraph 6. 
 

11.  Changes.  The Housing Agency may, from time to time, require changes in the scope of the services 
of the Planning Agency to be performed hereunder.  Such changes, including any increase or decrease in 
the amount of the Planning Agency's compensation, which are mutually agreed upon by and between the 
Housing Agency and the Planning Agency, shall be incorporated in written amendments to this Contract. 
 

12.  Interest of Members of the Housing Agency and Others.   No employee of the Housing Agency and 
no members of its governing body, and no other public official of the governing body of the locality in which 
the Project is situated or being carried out who exercises any functions or responsibilities in the review or 
approval of the undertaking or carrying out of this Project, shall participate in any decision relating to this 
Contract which affects a personal interest or have any personal or pecuniary interest, direct or indirect, in 
this Contract or the proceeds thereof. 
 

13.  Interest of the Planning Agency.   The Planning Agency covenants that it presently has no interest 
and shall not acquire any interest, direct or indirect, which would conflict in any manner or degree with the 
performance of services required to be performed under this Contract. The Planning Agency further 
covenants that in the performance of this Contract no person having any such interest shall be employed. 
 

14.  The Planning Agency hereby agrees to comply with all federal, state and local laws, rules and 
ordinances applicable to the Scope of Work and to this Agreement. 
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15.  This Agreement shall be binding on successors and assigns of either party. 
 
16. The Planning Agency warrants that it has not employed or retained any company, or persons, other 

than a bona fide employee working solely for the Planning Agency to solicit or secure this Contract, and 
that it has not paid or agreed to pay any company or person, other than bona fide employees working solely 
for the Planning Agency, any fee, commission, percentage, brokerage fee, gifts or any other consideration, 
contingent upon or resulting from the award or making of this Contract. For breach or violation of this 
warranty the Housing Agency shall have the right to annul this Contract without liability. 
 

17. Equal Employment Opportunity.  During the performance of this contract, the Planning Agency 
agrees as follows:   
 

(A) The Planning Agency will not discriminate against any employee or applicant for employment 
because of race, color, religion, sex, or national origin.  The Planning Agency will take affirmative action 
to ensure that applicants are employed, and that employees are treated during employment, without 
regard to their race, color, religion, sex, or national origin.  Such action shall include, but not be limited 
to the following:  employment, upgrading, demotion, or transfer; recruitment or recruitment advertising; 
layoff or termination; rates of pay or other forms of compensation; and selection for training, including 
apprenticeship.  The Planning Agency agrees to post in conspicuous places, available to employees 
and applicants for employment, notices to be provided by the contracting officer setting forth the 
provisions of this nondiscrimination clause. 

 
(B) The Planning Agency will, in all solicitations or advertisements for employees placed by or on behalf 
of the Planning Agency, state that all qualified applicants will receive consideration for employment 
without regard to race, color, religion, sex, or national origin. 

 
  (C) The Planning Agency will send to each labor union or representative of workers with which he has 

a collective bargaining agreement or other contract or understanding, a notice, to be provided by the 
agency contracting officer, advising the labor union or workers' representative of the Planning Agency's 
commitments under Section 202 of the Executive Order No. 11246 of September 24, 1965, and shall 
post copies of the notice in conspicuous places available to employees and applicants for employment. 

 
 (D) The Planning Agency will comply with all provisions of Executive Order No. 11246 “Equal 
Employment Opportunity” (30 FR 12319, 12935, 3 CFR, 1964-1965 Comp., p. 339), as amended by 
E.O. 11375, “Amending Executive Order 11246 Relating to Equal Employment Opportunity,” and as 
supplemented by regulations at 41 CFR part 60, “Office of Federal Contract Compliance Programs, 
Equal Employment Opportunity, Department of Labor.” 
 

  (E) The Planning Agency will furnish all information and reports required by Executive Order No. 11246 
of September 24, 1965, and by the rules, regulations, and order of the Secretary of Labor, or pursuant 
thereto, and will permit access to his books, records, and accounts by the contracting agency and the 
Secretary of Labor for purposes of investigation to ascertain compliance with such rules, regulations, 
and orders. 

 
  (F) In the event of the Planning Agency's non-compliance with the nondiscrimination clause of this 

contract or with any of such rules, regulations, or orders, this contract may be canceled, terminated or 
suspended in whole or in part and the Planning Agency may be declared ineligible for further 
Government contracts in accordance with procedures authorized in Executive Order No. 11246 of 
September 24, 1965, and such other sanctions may be imposed and remedies invoked as provided in 
Executive Order No. 11246 of September 24, 1965, or by rule, regulation, or order of the Secretary of 
Labor, or as otherwise provided by law. 

 
(G) The Planning Agency will include the provisions of Paragraphs (A) through (G) in every subcontract 
or purchase order unless exempted by rules, regulations, or orders of the Secretary of Labor issued 



 

 

6 

pursuant to Section 204 of Executive Order No. 11246 of September 24, 1965, so that such provisions 
will be binding upon each subcontractor or vendor.  The Planning Agency will take such action with 
respect to any subcontract or purchase order as the contracting agency may direct as a means of 
enforcing such provisions including sanctions for noncompliance:  Provided, however, that in the event 
the Planning Agency becomes involved in, or is threatened with, litigation with a subcontractor or vendor 
as a result of such direction by the contracting agency, the Planning Agency may request the United 
States to enter into such litigation to protect the interests of the United States. 
 
18. Copeland “Anti-Kickback” Act (18 U.S.C. 874 and 40 U.S.C. 276c)—The  Planning Agency or 

subcontractor shall be prohibited from inducing, by any means, any person employed in the construction, 
completion, or repair of public work, to give up any part of the compensation to which he is otherwise 
entitled. The recipient shall report all suspected or reported violations to the Federal awarding agency. 

 
19.  Davis-Bacon Act, as amended (40 U.S.C. 276a to a-7)—The Planning Agency and subcontractors 

shall be required to pay wages to laborers and mechanics at a rate not less than the minimum wages 
specified in a wage determination made by the Secretary of Labor. In addition, contractors shall be required 
to pay wages not less than once a week. The recipient shall place a copy of the current prevailing wage 
determination issued by the Department of Labor in each solicitation and the award of a contract shall be 
conditioned upon the acceptance of the wage determination. The recipient shall report all suspected or 
reported violations to the Federal awarding agency. 

 
20. Contract Work Hours and Safety Standards Act (40 U.S.C. 327-333)—The Planning Agency and 

subcontractors shall be required to compute the wages of every mechanic and laborer on the basis of a 
standard work week of 40 hours. Work in excess of the standard work week is permissible provided that 
the worker is compensated at a rate of not less than 11/2 times the basic rate of pay for all hours worked in 
excess of 40 hours in the work week. Section 107 of the Act is applicable to construction work and provides 
that no laborer or mechanic shall be required to work in surroundings or under working conditions which 
are unsanitary, hazardous or dangerous. These requirements do not apply to the purchases of supplies or 
materials or articles ordinarily available on the open market, or contracts for transportation or transmission 
of intelligence. 

 
21. Rights to Inventions Made Under a Contract or Agreement—Any performance of experimental, 

developmental, or research work shall provide for the rights of the Federal Government and the recipient 
in any resulting invention in accordance with 37 CFR part 401, “Rights to Inventions Made by Nonprofit 
Organizations and Small Business Firms Under Government Grants, Contracts and Cooperative 
Agreements,” and any implementing regulations issued by the awarding agency. 

 
22. Debarment and Suspension (E.O.s 12549 and 12689)—The Planning Agency and all 

subcontractors assert the organization or individuals are not listed on the government-wide Excluded 
Parties List System, in accordance with the OMB guidelines at 2 CFR part 180 that implement E.O.s 12549 
(3 CFR, 1986 Comp., p. 189) and 12689 (3 CFR, 1989 Comp., p. 235), “Debarment and Suspension.” The 
Excluded Parties List System contains the names of parties debarred, suspended, or otherwise excluded 
by agencies, as well as parties declared ineligible under statutory or regulatory authority other than E.O. 
12549.[69 FR 26281, May 11, 2004, as amended at 70 FR 51879, Aug. 31, 2005] 

 
23.  Hold Harmless.  The Planning Agency agrees to and shall indemnify, save and hold harmless the 

Planning Agency, its members, officers, employees, and agents, from all claims and liability of whatsoever 
kind or character due to or arising out of the acts and conduct of the Planning Agency, its officers, agents, 
employees, subcontractors, and others acting for or under the direction of the Planning Agency doing the 
work herein contracted for, or by or in consequence of any negligence in the performance of this Agreement, 
or by or on account of any omission in the performance of this Agreement, and also from all claims of 
damage for infringement of any patent in fulfilling this Agreement.  The Planning Agency will procure and 
maintain adequate public liability and property damage insurance to protect the Planning Agency, its 
members, officers, employees, and agents, and will, upon request of the Planning Agency, furnish proof of 
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compliance with this requirement. 
 
24.  Entire Agreement.  This Agreement contains the entire agreement of the Parties.  The provisions 

of this Agreement may not be explained, supplemented, or qualified through evidence of trade usage or 
prior course of dealings.  No representations were made or relied upon by either Party other than those that 
are expressly set forth herein.  No agent, employee or other representative of either Party is empowered to 
alter any of the terms hereof except as provided herein. 
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IN WITNESS, WHEREOF, the Housing Agency and the Planning Agency have executed this Contract 
as of the date first above written. 
 

                                  MUNICIPAL HOUSING AGENCY OF COUNCIL 
BLUFFS 

 
 
 
Attest           By   Date:   

Authorized Official 
 
 
 
         __________________________________ 
      Title  
 

 
 
 
Attest           By   Date:   

Authorized Official 
 
 
 
         __________________________________ 
      Title  
 
 
                          OMAHA-COUNCIL BLUFFS METROPOLITAN  

       
AREA PLANNING AGENCY 

 
 
Attest____________________________ By    Date:   

     Chairman, Board of Directors      
 
Approved as to Legal Form 
 
Date:         
 
 
 
Signed        
       MAPA Legal Counsel 
 
   

 CITY OF COUNCIL BLUFFS, IOWA



Attachment A:  Scope of Work

Estimated 

Hours

Step 1: All Participant 

Meeting

10

Step 2: Stakeholder  

Meeting

20

Step 3: Public Meeting

20

Step 4: Public Meeting

10

Step 5: Survey

10

Step 6: Stakeholder 

Meeting

5

Step 7: Public Meeting

10

Step 8: Internal Work

Draft narrative of Community Participation Process 20

 105

Draft summary of the public participation process for the AFFH effort. 

Survey prep, survey materials & survey administration

Analyze disability and access.

Meeting prep, meeting materials, meeting facilitation & meeting summary

Round 5

General town hall meeting OR identify communities meetings and get on agenda

Meeting prep, meeting materials, meeting facilitation & meeting summary

Meeting prep, meeting materials, meeting facilitation & meeting summary

Work with PHA Resident Advisory Boards (1 meeting per entity - all sites included)

Meeting prep, meeting materials, meeting facilitation & meeting summary

Round 4

Create survey based on Publicly Supported Housing Analysis.

MAPA will create and administer the survey.  Once survey is complete, results will 

be given to local entities for analysis.  

Round 2

Entity and collaboratives (those that the entity will need throughout the process) 

meet to identify goals for their service area.  

This meeting is intended to get buy in from local stakeholders.  The meeting will 

explain AFH and its process as well as share goals of the AFFH.  

Meeting prep, meeting materials, meeting facilitation & meeting summary

Round 3

Community forums will take questions answered in Step 2 to public to affirm 

answers and maps (1-3 locations per entity).

Scope of Work:
Affirmative Fair Housing Assessment

Round 1

Initial/kickoff meeting to be held with AFH participants. 

Facilitate a discussion to identify:  overall AFFH goals; identify the decision makers 

and local stakeholders; and public participation goals. 

Meeting prep, meeting materials, meeting facilitation & meeting summary















































Project Description 

MAPA Nebraska Affordable Housing Program Annual Cycle 

Owner Occupied Rehabilitation Program Description   
 

 

 

The MAPA Owner-Occupied Rehabilitation housing program is initially planned for the communities of Valley 

and Waterloo in western Douglas County, Nebraska. 

 

The proposed program will provide funds to rehabilitate at least 10 homes in the communities of Valley and 

Waterloo. These communities were chosen as the initial communities for what is planned to be an ongoing 

owner occupied housing rehabilitation program in the rural communities in Sarpy, Douglas and Washington 

counties.  

 

The communities of Valley and Waterloo both have a high percentage of homes constructed prior to 1939, or 

over 75 years old. Research utilizing the American Community Survey indicate over 29% of Valley’s housing 

stock, and over 19% of Waterloo’s housing stock, are over 75 years of age. These percentages translate to 

approximately 175 homes in these two communities. ‘Windshield’ surveys of both communities have indicated 

a pool of homes in need of rehabilitation exists.  

 

Successful applicants for the program will be at or below 120% of area median income for the Omaha 

Metropolitan area/Douglas County. A sliding scale application process will award more points to families with 

incomes below 120% of area median income, those over 62 years of age and disabled applicants. This scoring 

system will provide lower income, older and disabled home owners an increased ability to participate in the 

program. 

 

All housing rehabilitation will be done in conformity with the Nebraska Department of Economic Development 

Minimum Standards for Rehabilitation, which covers the following areas: Basic Equipment and Facilities, 

Light, Ventilation and Heating, Structural and Space, Use and Location. Copies of the requirements are being 

provided to the Housing Committees in each community so the members of the committees can become 

familiar with the requirements. In addition, the Minimum Standards for Rehabilitation will be discussed during 

community meetings in both Valley and Waterloo. A brief ‘initial’ qualifying application will also be provided 

at the community meetings in order to get an initial indication of the housing rehabilitation needs for each 

community. 

 

Both the general administration and the individual owner occupied housing rehabilitation administration of the 

program will be performed by MAPA, who is also the applicant for the grant funding.  

 

Both Valley and Waterloo city councils have passed the necessary resolutions agreeing to provide a 15% match 

for the program. In addition, Valley has completed the forming of a Housing Committees to work with the 

program in Valley. An initial meeting with Valley’s committee has been held to discuss responsibilities and the 

program in general. Waterloo is in the process of forming it’s Housing Committee and will have completed 

doing so in March.   

 

The MAPA Owner Occupied Housing Rehabilitation program for Valley and Waterloo will provide the initial 

participants in the program with a better home to live in as well as assisting the communities with the process of 

providing housing assistance for community members.     

  

 

    

 



Number of Units (Enter # in Project) 10
Estimated $ Amount for Rehab $25,000

Total amount of NAHTF funds for rehab [530] $250,000
Lead Based Paint  $1,500 per unit [580a] $15,000
Other Activity (i.e. demolition) [enter the amount]

Subtotal $265,000

Total Estimated Request $331,250

Housing Management  maximum 10% of Total NAHTF hard costs [580] $25,000

General Administration maximum 10% of Total NAHTF hard costs [181] $25,000

0530 Rehabilitation $250,000

0580(a) LBP Testing $15,000

0#### [Other Activity] $0

0580 Housing Management (enter maximum noted above) $25,000

0181 General Administration (enter maximum noted above) $25,000

Total Budget Request $315,000

Part II Budget Calculator for OOR Projects

Final Part II Budget



 
 

OMAHA-COUNCIL BLUFFS METROPOLITAN AREA PLANNING AGENCY 
 

RESOLUTION NUMBER 2017 - 13 
 
 WHEREAS, the members of the Omaha-Council Bluffs Metropolitan Area Planning Agency (MAPA) have been 
formally designated by their respective legislative bodies to act as the official representative in planning matters of mutual 
concern; and 
 
 WHEREAS, MAPA desires to implement an Owner-Occupied Housing Rehabilitation Program for the communities 
of Valley and Waterloo in Douglas County, Nebraska through the application for grant funds administered by the 
Nebraska Department of Economic Development; and  
 
 WHEREAS, the Nebraska Department of Economic Development requires assurance of financial capabilities for 
the awarding of the grant as well as the implementation of the program; and 
 
 WHEREAS, MAPA has the financial capabilities to finance the MAPA Owner-Occupied Housing Rehabilitation 
Program from existing funding available to the agency; and therefore, be it resolved: 
 
 RESOLVED, that the MAPA Board of Directors approves the financing of the MAPA Owner-Occupied Housing 
Rehabilitation Program from existing funding sources. 
 
 PASSED this 30th day of March 2017 
 
       ______________________________ 
       Rita Sanders 
       Chair, MAPA Board of Directors 
 
  
 



Appendix I

RPA-18 CMAQ FTA-Admin Total

Iowa 5310 Transportation Hours

Neb Iowa SPR & Neb Neb Iowa VTCLI Funding

FY-18 FY-18 5311 CMAQ STBG STBG JARC/NF

MAPA Activities

     200 UPWP and Federal Assurances 14,000               2,100             2,000             7,500            1,000             1,115             27,715                550                

     210 Board and Committee Support 90,000               13,560           10,000           15,000          4,000             7,153             2,500               142,213              2,840             

     220 Regional Transportation Planning 70,000               10,550           20,161           24,280          20,177           5,580             83,052             233,800              4,680             

     230 TIP and Local Projects 60,000               9,050             7,500             20,000          5,901             4,785             8,000            7,500               122,736              2,450             

     240 Communication and Public Involvement 100,000             15,050           15,000           12,000          1,500             7,970             5,000               156,520              3,130             

     250 Regional Data, Mapping & Forecasting 132,000             20,000           8,000             3,000            500                10,500           174,000              3,480             

     260 Environment and Energy 22,700               3,420             3,000            1,800             28,008           58,928                1,180             

     270 Heartland 2050 30,000               4,500             8,000             20,000          2,400             8,000            72,900                1,460             

     280 Training and Education 20,000               3,000             1,500             3,000            1,500             1,600             30,600                610                

     290 Management 110,000             16,500           10,000           3,000            8,800             7,000               155,300              3,110             

     300 Membership Services 15,000               2,270             1,500             1,200             19,970                400                

     310 Local and Partner Planning Support -                     -                -                      -                 

Subtotal MAPA Activities-Federal Share 663,700$           100,000$       83,661$         110,780$      34,578$         52,903$         28,008$         16,000$        -$               105,052$         1,194,682$         

Subtotal MAPA Activities-Local Share 111,139$           25,000$         16,540$         27,695$        8,645$           13,226$         7,002$           4,000$          -$               26,263$           239,509$            

Subtotal MAPA Activities 774,839$           125,000$       100,201$       138,475$      43,223$         66,128$         35,010$         20,000$        -$               131,315$         1,434,191$         23,890           

Contracts and Subrecipients

220  xxxxx - LRTP Summary & Communications 30,000               30,000                

230  xxxxx - Bellevue Bridge Study 112,000        112,000              

250  xxxxx - On-Call Modeling 20,000               5,000             25,000                

260  xxxxx - Little Steps Big Impact Project 306,208         306,208              

280  xxxxx - H2050 Mini-Grant Nebraska 210,000        80,000           290,000              

280  xxxxx - H2050 Mini-Grant Iowa -                      

280  xxxxx - Transit ROI Assessment 152,000        152,000              

310  xxxxx - Planning Local Subrecipients 306,802             24,500           10,500           341,802              

310  xxxxx - Transit Planning Subrecipient . 100,000        100,000              

310  xxxxx - Live Well Omaha Bike Education -                      

310  xxxxx - 5310 Subrecipients 500,000           500,000              

310  xxxxx - JARC/NF Subrecipients 59,302             59,302                

310  xxxxx - VTCLI Subrecipients 421,875           421,875              

Additional Studies to be identified 91,000           91,000                

310  xxxxx - Rideshare / Travel Demand Mgmt. 10,000               4,000             14,000                

Subtotal Contracts and Subrecipients-Federal Share 366,802             100,000         24,500           252,000        10,500           306,208         322,000        80,000           981,177           2,443,187           

Subtotal Contracts and Subrecipients-Local Share 146,487             25,000           10,500           63,000          10,500           76,552           80,500          20,000           245,294           677,833              

Subtotal Contracts and Subrecipients 513,289             125,000         35,000           315,000        21,000           -                 382,760         402,500        100,000         1,226,471        3,121,020           

Total Federal Share 1,030,502          200,000         108,161         362,780        45,078           52,903           334,216         338,000        80,000           1,086,229        3,637,869           

Total Local Share 257,626             50,000           27,040           90,695          19,145           13,226           83,554           84,500          20,000           271,557           917,342              

Total 1,288,128          250,000         135,201         453,475        64,223           66,128           417,770         422,500        100,000         1,357,786        4,555,211           

Total Hours 25,760               5,000             2,700             9,070            1,280             1,320             8,360             8,450            2,000             27,160             91,100                

       Match Funding

Local / Subrecipient Cash 177,626             50,000           15,040           67,795          19,145           83,554           84,500          20,000           271,557           789,217              

Heartland 2050 Foundation Cash 80,000               -                12,000           22,900          -                 -                 -               -                 -                  114,900              

Match % 20.0% 20.0% 20.0% 20.0% 29.8% 20.0% 20.0% 20.0% 20.0% 20.1%

-                 

Neb. FY-17

Appendix I: MAPA FY - 2018 UPWP Budget Table

Work Activity

FHWA PL FTA 5305d FHWA-STBG

Neb.            FY-18 Iowa         FY-18
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